exchange mai! with their families, q) inspection
of all prisorer facilities by an impartial hedy and
e) proper diet and medical care for all POWs.

Baguio City
INST]TUTION RITES

The Saint Vincent Council, a new s
several K of C Councils in Baguio City
last April 11 at the St. Vincent P:
city. The institution rite was preceded by

dition to the
s instituted
, this
Mass

and Communion at 8t. Vincent Church and attend-
ed by the new members and guests. Former Am-
h or Bro. Oscar Ledesma, President of the K
of C Community Services, Inc.. w the guest of
honor, He was introduced by Bro. Maises P. Caling.
The inaugural address was delivered by Bro. Anto-
nio S. Romero, Grand Knight. Rev. Paw! Ballen,
CICM, chaplain of the council. said that the new
council will be a big boost to the social and Catholic
itetion aclivities of the Parish.

What It Means To Be a K of €

By PERFECTO SISON

WORTHY BROTHERS, FRIENDS,
LADIES AND GENTLEME.

IT IS INDEED u great privitege for me to give some
words of advier aftey the instatbnfion of the new officers
of thix Casncii.

4 brother Knight unce asked me und. eopressed his mis-
givings ax to why he waz o member of the Knights of
Columbus, He cwught me by surprise becawse I had
known hm ax o good member of the Order. He told me
he had beew a member of the Kvights of Colimbas for
the tart 8 pearg dul up to wew, he docs nof know and
condd not wnderstand why he is a member of the organ-
iznfion, Then I asked him if he had bren properly ini-
tiated to the Order und prowoted to higher dregrees o
the Order. 1 asked him further if he iv reading the pub-
Heotums of the Knights of Columbux and whether he had
been atteading the meetings yegularly. He swid, “Yes!
but there seems to be sumething lacking e me that 1
canaot wunderstand—why I am a member of the Knights
of Cotumbns” 1 asked him if he hnd bren clected as
afficer of the Cowncil where he belongs: if he had also
been appointed to head certnin committces or membership
in the Sic-Panit Program. He snid he wax only a mere
member of xome committees, The neet question I asked
him was whether he has been participating as active
member in these committees. He said nn beconse there
have been no ineentives for him to do so. He further
said he wax pot given any responxibility so he has never
done any tanyible thing to make him claim nx hix accom-
plishment,  Then | asked him if he is proud to be a
member of the Knights of Columbus, He replied that
he avas when he entered the organization, but later on,
he doen ot know awhat iy meant by belonging to the
Knighta of Columbus since he feely that he is not con-
tributing anything to the Ordey cxcept the monetary con-
tiibution and 1 am glad,” he waid, “to sey that I am
up-to-date witihi my dues.” He axked me whether that is
all to be @ member of the Knightx of Columbux.

My Brothers, 1 am presenting thix caxe to you because
thie scems to be one of the problems of several other
members. of ouy Order. They dn not feel that they are
henefiting from the membership in the Knights of Co-
lumbuy, Plvunw don’t misunderstand me. These few re-
marks I am ‘making tonight ave not directed to any par-
ticular council, much lexs your eouncil.

If 1 were Lo ank you this question, how would you sqlve
thisx problem of thiy Brother Knipht? In unalyzing this
wroblem of this-Brother Knight, what enn you give to
mnke him realize that membership in the Knights of
Columbuy (s a desivadble one for a yood Catholic and a
wcod citizen, In this not a challenge to ux officers and
leaders of the-Ovder? How can you motivate your mem-
brrw to make them feel that they belony and they are
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prond to belung to our Organization? Of course, cvery
smember knows that in the Knightx of Columbux anr actio-
itivs acvalve aenund with the four cardinad principles of
Charity, Unity, Fraternity and Patriotism,

T dow’'t need to xs I details about these four car-
dinal principles of our Order becanse you have had enongh
of these things when you were initiated in the Order and
pramoted to the higher degrees, I owish to remind gou
that the Knights of Columbus is an organization of
Cutholic men whoxe aim is to develop Christian fraternity
und charity and to manifest in their lives their loyalty to
ved, to chureh und 1o vur country. In what organization
ean pon find xuch « complete program of activities where
w hueman being comld invalve himself ?

by order to necomplish all these o tives of our Or-
yanization, there is a special feature in onr Organization
to carry out all these objectivex and that ix the Siv-Point
Program.  You might «xk why or what is the Siv-Point
Program? | should xay that the first purpose of the
oind Program ix to insure success of the Council's
rem of nelivities, aot merely organization for organ-
fzation ke or for y i Sccond, is to enable
the members lo “put sumething into™ conncil's program’
of activitiex, It ix this odjective where each member's
xpecial intr vests or tulents should be promoted and utilized.
These infe and talents of the members must be
recopnized by the officers and members of the Council.
The third ix to establish the Council ax un influential
tud important jorce in owr community. Do we belong to
onr community as good citizens and ux good Catholics?
3f pou are contributing something good for your commu-
wity and our Church, there is no reason why you are not
prowd to wenr the emblem of the Knights of Columbus.
The fourht objective is to wake our Organization a smuml
and efficient, business-like in its operatinon,

If you will go over the coverage of the six-point wo-
gram of our organization, you will readily find that they
tmbrace and cover a wide field—almost any activity is
included where cvery member is assured of a place for hix
interests and talents,

Nou another question is how could we make « council
cttain ita success? One way I could offer ix for the
council tn increase its membership. It is an important
obligntion for cvery member to make his Council grow.
As followers of Christ, we must be fixhers of men. This
i to continually revitalize the memberahip of the council
to inject new blond lmd new ideas. We should cxamine
our “Council conscience” /rrqurnlh/ to find poxxible reasons
wny a member loses interest in maintaining membership
in our order and provide poxidle xolutions to thix problem.
Naturally, we agree that theve could be many varied vea-
xoms. Let's look at just three of them which, on the

{Continued on page 23)
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PHILIPPINE DEPUTY

WISDOM AND COURAGE

Among the important events this
month of June is the Constitutional
Convention now being held in Manila.
Since this Convention has the power
to change or amend the basic law of
the Republic, its importance can hard-
ly be exaggerated. And for this same
reason, great wisdom and courage is
demanded from the delegates who
have been elected from every province
in the Philippines.

Therefore, Brother Knights, I beg that
you and your families pray to the Holy
Spirit to help our delegates with His all-
powerful assistance.

Come, O Holy Spirit
Fill the hearts of Thy faithful
And enkindle in them the fire of Thy love,

Send forth Thy Spirit
And they shall be created
And Thon shalt venew the face of the earth.

O, Ged, Who by the light of the Holy Spirit,
Didst instyect the hearts of Thy faithful,
Cyant that in the same Spirit

We may be truly wise

And erer rejoice in His consolation,
Throngh Christ, our Lord. Amen.

During this month of June also, our
Knights of Columbus councils will finish
the Columbian year and elect their new
officers for the twelve months beginning
July 1. On this occasion, most sincerely
we thank the out-going council officers
and members for their apostolic activities
and noble Christian living. We pray also
that the new officers may continue or
even increase the splendid work of their

predecessors,
% ; 'j

WHAT IT MEANS. .,
{Continued from page 19)

surface, might seem trivial but arve very common—and
more serious—than you might think.

First—are we wasting a member's time? Do we start
our meetings and activities exactly at the time announced?
Or do we use ihe so-called “Filipino time”?

There is a saying, “If you want a job done, ask a busy
man.” A busy man can get the job dome—true—but his
time is valuable. You will find that busy, successful men
in our council “budget” their time carefully. For exam-
ple, they will allow three oy four hours of their time twice
monthly for council meetings. This is based upon the
anrouncements he received when he becume a member
that “the council attends mass and communion on the
first Sunday nf each month at 8:00 a.m. and followed by
meeting, Or a meeting on the second Saturday of cach
month at 8:00 p.m.

But when he arrives at the scheduled time he finds
with dismay that the meeting doesn’t get under way until
Jorty-five or even more than one hour later. While he

Sccond—are your members bored during the meeting?
Are there fellows in YOUR council who just like to hear
themselves taik?  Are there discussions, arguments and
lang comments that could be better conducted at Committee
meetings or AFTER the meeting?

Rundreds of members leaving our ranks are undoubted-
Ly intelligent, ax well ax buxy men. It ix an insult to that
intelligence to joree them to sit thvough a 40-minute dis-
cussion ax to whether to move the council's Budletin Roard
from the entrance of the building to the meeting hall.

A council that operates on a sound busincss basis brings
sa‘isfaction to both ity officers nnd members.

While the Grand Knight iy primarily responsible for
the successful conduct of his council, the cooperation of
all the members ix indispensable for the council to succeed.

The third reason is—are your Council's programs in-
teresting? If the members do not find any interext in
your program, they will probably quit or not attend the
meetings and ity activities. Frequently, the new member
i3 not told of the accomplishments of his council or the
order. No onc informs him of the many fine projects
being planned. This knowledge would make him proud
n/ his mzmbnnth Are the members, especially new

wmay overlook Lhis the FIRST TIME, further rep
will cause him to stop coming to meetings, Why? He
#imply won't waste his time waiting for meetings to beyin.
If we resolve now—to start exactly on time—even if
omly a few are present, I 'am sure that others will learn
to come on time. When the members begin to realize
that you mean what you say and start on schedule you
will be surprised at the big improvement in meeting at-
tendance.

8, d to a f It is a good motivation; .
zt is an incentive to assign every member to the committee
of hix choice. Make him feel welcome. Make his sponsor
serve an a guide and friend to the new member for at
ieast a year or two.

My brothers, I pray that your Council accomplish suc-
cersfully all your activities in the coming year and many
more years to come.

Thank you.



