
REPUBLIC ACT 660, THE LONG AWAITED RETIREMENT 
LAW HAS COME! 

ATTY. IS.MAEL J. SANTOS 
Division of City Schools, Mcmi/<1 

Republic Act 660 known as The 
Retirement Insurance Benefit Law 
bas been approved. It provides for 
security in old age. Teachers can 
now rejoice and lift their praises 
to heaven. This law is the much­
awaited answer to their prayers 
at a time when teachers are becom­
ing desperate in their frantic ef­
fort to solve the problem of pro­
viding security for old age. Here 
are a few salient points in the 
law: 

House Bill No. 1631, which has 
now become a law after the Presi­
dent of the Philippines has signed 
it, is an amendment to Common­
wealth Act 186 entitled "An Act to 
create and establish a Government 
Service System, to provide for its 
administration, and to appropriate 
the necessary funds therefor," 
and provides RETIREMENT IN­
SURANCE AND FOR OTHER 
PURPOSES. 

1. What is this retirement 
insurance benefit? 

Answer: As its name indicates, it 
is a material benefit coming to 
teachers after their retirement 
from active service when they 
reach old age. This is in addition 
to their life insurance which they 
now enjoy and for which they con-
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tribute 3 7~ of their monthly in­
come, matched by the government 
share of 3%. 

2. Who are entitled to the benefit 
of the retirement insurance? 

Answer: All regular and perma­
nently appointed employees, in­
cluding those whose tenure of of­
fice is fixed or limited by law. All 
public school teachers except sub­
stitutes. Membership will be com­
pulsory upon regularly and per­
manently appointed employees of 
a municipal government below first 
class only if and when said govern­
ment has joined the System under 
such terms and conditions as the 
latter may prescribe. Membership 
in the System is optional with an 
elective offiicial of both the Na­
tional and local governments. 

3. How much does a teacher con­
tribute under this retirement 

insurance? 
Answer: Section 5 of the law pro­
vides that 4% of a teacher's 
monthly salary shall be contri­
buted to the System; the govern­
ment sharing 6% in the case of 
those whose salary is P200.00 or 
less. In the case of those who are 
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getting more than P200.00 month­
ly salary, a contribution of 5 'j{. 
shall be made to the System, with 
the government paying its corres­
ponding share of 5%. In no case 
will the premium paid to the Sys­
tem exceed P37.50 per month. 

4. When does a teacher become in­
sured under this retirement 

insurance? 
Answer: On the last day of the 
third calendar month following 
the month this act was approved 
or the employee entered the ser­
vice, which ever is the later date. 

5. What age requirement and 
length of service are needed be­
fore one could retire under this 

Act? 
Answer: One must be at least 57 
years old and must have rendered 
30 years of service. 

6. When is the retirement 
benefit payable? 

Answer: Not earlier than one 
year after the approval of this 
Act. Since the act was approved 
June 16, 1951, payment of the 
benefit will not commence until 
June 17, 1952. Life annuity is 
payable monthly for at least 5 
years and thereafter as long as the 
insured lives. The maximum 
monthly annuity at the age of 
fifty-seven shall not in any case 
exceed two-thirds of said average 
monthly salary or five hundred 
pesos, which ever is the smaller 
amount. 

7. How much does one get if he 
reaches 57 years and has rendered 

at least 30 years of service? 
Answer: Section 11, Part II of the 
Act gives the following answer : 

A teacher gets­
P20.00 plus 
1.6% of average monthly sala­

ry during the last 5 
years; 

1.2 of average monthly sala­
ry for each year of ser­
vice rendered prior to the 
approval of the Act, if 
said service was at least 7 
years; 

1.2% of average monthly sala­
ry, if retirement be at an 
age other than 57 years. 
In no case will the benefit 
exceed 2/ 3 of the monthly 
salary of the insured. 

To better understand this retire­
ment benefit, let us give the fol­
lowing concrete example : Teach­
er X was 23 years old when 
he entered the government service 
as a teacher. His original appoint­
ment took effect on June 10, 1920. 
How much will he receive for his 
retirement under the date given 
above? Teacher X has to his cre­
dit 34 years, 3 years of which were 
served after the passage of the 
Act and 31 years were served be­
fore the passage of the law. (Let 
us assume that his monthly sala­
ry for the last 5 years of his ser­
vice was P200.00) 

P200.00 multiplied by 1.6 % 
equals P3.20. Multiply this by 3, 
because he served for 3 years 
after the passage of the Act, the 
product is :P9.60. 

P200.00 multiplied by 1.2% 
equals P2.40. Multiply this by 31 
years, the length of time teacher 
X had served prior to the approval 
of the act, the product is P74.40. 
All in all, teacher X gets P20.00, 
plus P9.60, plus P74.40, or a total 
of P104.00. 
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If teacher X does not want this 
kind of retirement, he can make 
the following elections: 

(a) Monthly annuity during the 
joint lives of the teacher 
and his wife or other desig­
nated beneficiary, which an­
nuity shall be reduced by 
one-half upon the death of 
the spouse, to be paid to 
the survivor. 

(b) For those who are at least 
65 years old, lump sum 
payment of present value 
of annuity for first 5 years 
and future annuity payable 
monthly. 

There are other benefits payable 
to the insured subject to the ap­
proval of the Board, such as-

Survivors' benefit--

Upon death before one becomes 
eligible for retirement, his bene­
ficiaries as recorded in the appli­
cation for retirement annuity filed 
with the System shall be paid his 
own premiums with interest at 
3% compounded monthly. If on 
his death he is eligible for retire­
ment, then the automatic retire­
ment annuity chosen by him pre­
viously shall be paid accordingly. 

Disability benefit-If one be­
comes permanently disabled and 
his services are no longer needed, 
he shall be discharged and paid 
his own contributions with inter­
est at 3%, compounded monthly if 
he has served less than 5 years. If 
he has served at least 5 years but 
less than 15 years, he shall also 
be paid the corresponding em­
ployer's (the government's share) 
premium \vithout interest. If he 
has served 15 years, he shall be 
retired and be entitled to the bene-

fit provided under subsection (a) 
of this section. Upon dismissal 
for cause or on voluntary separa­
tion, he shall be enti tied only to 
his own premiums and voluntary 
deposits, if any, plus interest at 
3% per a n n u m compounded 
monthly. 

Any teacher entitled to benefit 
under this Act must be at least 57 
years old and must have served 
for at least 30 years, the last three 
years being continuous, and he 
must have contributed for at least 
5 years. Said contributions may, 
upon his request and approval by 
the Board, be deducted from his 
life annuity under such terms and 
conditions as the Board may pre­
scribe. 

If one has attained the age of 
57 and has served less than 30 
years, he may be allowed to retire 
provided that each year _ of de­
crease in year of service shall be 
compensated for by one-half year 
increase in age over 57 years. 

If one is below 57 years and has 
rendered 30 years or more of ser­
vice, the deficiency may be com­
pensated for by one year of ser­
vice above 30 years for every year 
of deficiency below 57. For ~"am­
ple, one is 55 years and has ren­
dered 32 years of service. The de­
ficiency in age requirement may 
be offset by the excess of 2 years 
above 30 years of service. 

RE LABORERS AND JANI­
TORS-If one is a laborer or a 
janitor, the age mentioned above 
may be decreased by not more 
than 5 years at the discretion of 
the System. In all cases no one 
can retire under this act if he is 
below 52 years, or his total length 
of service is less than 15 years. 

I .... 



Second 

THE PHILIPPINE EDUCATOR 

Congress of the Republic} 
of the Philippines 

Second Session 

(REPUBLIC ACT NO. 611) 
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S. No. 14 

AN ACT FURTHER AMENDING SECTION TWO HUNDRED AND 
EIGHTY-SIX OF THE REVISED ADMINISTRATIVE CODE, 

AS AMENDED. 

Be it enacted by the Senate and House of Rep1·esentatives of the 
Philippines in Cong1·ess assem.bled: 

. ·, 
SECTION 1. Section two hundred and eighty-six of the Revised 

Administrative Code, as amended, is hereby further amended to rea~ 
as follows: 

"SEC. 286. When vacation leave ancl sick leave may be taken.­
Vacation leave and sick leave shall be cumulative and any part thereof 
which may not be taken within the calendar year in which earned 
may be carried over to the succeeding years, but whenever any officer, 
employee, or laborer of the Government of the Philippines shall volu~ 
tarily resign or be seperated from the service through no fault of his 
own, he shall be entitled to the commutation of all accumulated vacation 
and/0r sick leave to his credit: Provided, That the total vacation 
leave and sick leave that can accumulate to the credit of any officer or 
employee shall, in no case, exceed five months: P1·ovided, further, That 
the proper Department Head may in his discretion authorize the 
commutation of the salary that would be received during the period 
of vacation and sick leave of any appointed officer or employee or 
teacher or laborer of the Philippine Government and direct its pay­
ment on or before the beginning of such leave from the fund out of 
which the salary would have been paid: Provided, [wrthenno1·e, That 
no person whose leave has been commuted following his separation 
from the service shall be reappointed or reemployed under the Govern­
ment of the Philippines before the expiration of the leave commuted 
unless he first refunds the money value of the unexpired portion Qf 
the leave commuted." 

SEC. 2. This Act shall take effect upon its approv~tl. 

Approved, 
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